


Dress for Success

Today’s smart companies recognize the value of
letting people express their individuality while still
presenting a business face to clients. For example,
KPMG has a “Dress for the Occasion” policy, which
means just what it says—KPMG people consider
where they'll be going and who they’ll be meeting in
the course of the day and dress accordingly. If you
are in the office all day, business-casual attire works.
If you are heading to a client site, consider that
organization’s culture and dress code. When you are
not sure, remember that it is always better to be
overdressed than underdressed.

Choose attire that gives you confidence and comfort,
but always remember to maintain a professional
image. For women, this could mean well-cut suits,
tailored tops, sensible shoes (leave the 4-inch heels
at home), and light makeup. Casual alternatives
include sweater sets, turtlenecks, and skirts or well-
cut pants. Jewellery is a great way to bring your
personal style through, as long as it doesn't
overwhelm. Avoid clothing that is too tight

or shows too much skin.

For men, a conservative suit and tie, matching
socks, and dress shoes are always a safe bet.
For non-meeting days, casual shirts with collars,
golf shirts, sport jackets, or sweater vests are all
acceptable. The key is to look put-together and
casual, but never sloppy.
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Business

For men,

At least one good suit. Black, dark grey, or navy.

Grey or tan trousers. Neutral pants work well

with almost all colours of shirts and jackets.

Dress shirts. \White or light colours, or even
stripes, all work well with suits and blazers.

Dress shoes in black or brown. To keep them
looking new, pick up some shoe polish for quick

touch-ups.

Striped or small-patterned ties. Bold ties can work,
but make sure they are a good fit. You want people to

remember you, not your tie.

-

For women, here are some
wardrobe quick starters:

A good black pantsuit. Straight-leg “
trousers and a classic jacket that can be

worn together or as separates.

Dress pants in a neutral colour. Maybe one solid
pair, another with a pinstripe or subtle plaid pattern.

Button-up shirts. Look for ones with a little stretch;
they are more comfortable and reduce the need for
ironing (always a plus!).

A skirt. Knee-length in a neutral colour that you can
pair with brighter tops.

5 A more casual jacket (not denim) in your favourite colour.

Shoes that mean business. A pair of good-looking

pumps or boots.
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Standing Out

Standing Out from the Crowd

For the second year in a row, KPMG was chosen
as one of Canada’s Best Diversity Employers for
2009 and as one of the Best Employers for New
Canadians for 2009.

These awards recognize the efforts of all KPMG
people, led by the Diversity, Equity, and Inclusion
team, who work together to make the firm an
inclusive organization. We are a team that values
and respects the opinions and contributions of all
our members because we know that talented

people aren’t all cast from the same mould.

from the Crowd

., KPMG strives to be “The Envy of the

| Professional Services Firms.” To achieve
this goal, we need the perspectives,
ideas, insights, and experiences that
come from a diverse workforce.

To truly stand out in Canadian business, you need a strong
team that mirrors the diversity of the society itself. KPMG
knows this, and so do our clients. The energy, creativity, and
adaptability of our diverse team give KPMG and our clients a
competitive advantage in an increasingly globalized market.
At KPMG, encouraging diversity in the workplace is all about
celebrating our differences and bringing out the best in every
one of us. Our goal is to ensure we have a workplace that is
inclusive of all our people. If we work together, we can achieve
this goal and, in doing so, create a workplace where everyone
has the opportunity to succeed.
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Networks and Clubs

One way KPMG puts its diversity philosophy into action is
through its networks and clubs. Networks provide a forum for
conversation, meeting new people, and encouraging the next
generation of leaders to stand up and be counted. Some of
KPMG'’s networks include:

Women'’s Interchange

“ Jﬁ.Network(WIN)

The purpose of the Women'’s Interchange Network (WIN)

is to strengthen internal networks and provide mentoring

in support of women across the firm. KPMG has held
successful WIN events in major cities across the country,
including sessions on volunteerism, personal finance,

and generational differences in the workplace. WIN includes
a chapter that focuses on emerging women leaders in
Information Technology Services (WIN ITS).

WIN helped me realize that the key to being a successful
professional woman is to not set any limits on what you
can do, and that it is not about being a man or a woman
but about having good support networks to help you
grow within the firm.

Inka Bari, Manager, Advisory, and WIN member
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The East Asian

Network (EAN)

The East Asian Network (EAN) recognizes and celebrates
the diversity of East Asian cultures through networking with
the firm'’s existing East Asian employee base. Its focus is on
coordinating activities that allow employees to develop
professionally and personally. The network also engages
KPMG employees of East Asian descent to be active and to
build strong relationships within their communities.

Joining the East Asian Network has not only allowed
me to attend fun events and meet amazing people
across different levels and positions at KPMG, but it
has also given me an opportunity to learn and embrace
new cultures, while even helping to further explore

my own cultural background.

Eileen Choi, Staff Accountant/Analyst and EAN member
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pride@kpmg

KPMG's Lesbian, Gay, Bisexual, and Trans-identified (LGBT)
network was started to support and advance the needs of
lesbian, gay, bisexual, and trans-identified people at the
firm.The pride@kpmg network recently strengthened its
relationship with the LGBT business community through
its partnership with Pride at Work Canada, a workplace
advocacy group. KPMG is one of 15 corporate partners
participating in roundtable discussions, workplace
advocacy, and networking events across Canada.

| think the network is important for a number of
reasons. It provides support for anyone who may be
apprehensive about coming out, and who may be
wondering how that may affect their day-to-day life.
We provide mentoring and support for anyone who
has questions or concerns.

Corey Rosen, Senior Manager and pride @kpmg

network member
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Other KPMG Networks
¢ International Club — Assists new Canadians and international
secondees in acclimatizing to Canadian business and culture.

¢ Parents of Children with Special Needs - A networking and
support group for parents of children with special needs.

Join a Club. Start a Club.

Clubs are a fun way for KPMG people who share a common
interest or experience to connect with each other, swap stories
and information, and get together for after-work activities.
Here is a list of KPMG's existing clubs:

e Cricket Club e French Club
e Scuba Diving Club e Tennis Club

The possibilities for networks and clubs are endless. All it takes
is someone like you to take the initiative to start one. So start
thinking about it now, because part of creating the Perfect Fit
at work is finding a fun way to express who you are and
connecting with your co-workers. At KPMG, the opportunities
are as diverse as the people who work for us.

@ www.kpmgfit.ca
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thousands of dollars for four very worthy charitable

| organizations—the Canadian Cancer Society, the Children’s

Wish Foundation, the Heart and Stroke Foundation, and the
Canadian Foundation for AIDS Research.

Visit the Web site www.youandkpmggivingtogether.ca to
donate your points to the charity of your choice and to
check the results of the program throughout the recruiting
season. You'll see how your school is faring across Canada
and how much has been donated to your charity.

Are you interested in teaming up with
KPMG and doing your part to give back
to the community? At KPMG, we are
dedicated to building strong relationships
between our people and the communities
in which we do business. That's why we
launched “You and KPMG. Giving Together,"
a program that allows students to go
online and donate their 200 “points”

to an organization of their choice. Once
donated, the points are converted to real
dollars and then matched dollar for dollar
by The KPMG Foundation.
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Committed to the Community
KPMG wants to give its people the chance to stand up,

stand out, and make a difference in their communities.

Each year, up to 20 KPMG employees are recognized
with the CEO Community Excellence Award for making
significant or unique contributions to community
organizations. Every winner receives a $1,000 donation

in his or her name to the charity of his or her choice.

Committed to the Community -

For those who are just starting to explore volunteer opportunities,
KPMG's Community Care initiative offers a number of programs

to encourage you to get involved, including:

= Time-off for volunteering — \Working with you to find the time
to give back.

= Financial support for volunteering — To recognize employees
who donate a significant amount of their time, KPMG will

make a financial contribution in each person’'s name.

= KPMG Volunteers — An annual event for KPMG people to get
out into the community and make a difference.

To find out more about how KPMG can help you give back

to your community, visit www.kpmdgfit.ca.
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WANT MORE?

Still have questions about KPMG and the career
opportunities we provide? In addition to KPMG FIT,
there are plenty of other resources available to you
to learn more about KPMG.

KPMGFIT.CA

For more information on KPMG's people, programs, and culture, visit

www.kpmgfit.ca. Our easy-to-navigate site is a one-stop shop for everything
you want to know about the firm. The site also features videos, columns from
KPMG employees, and bios of all the members of our local campus recruiting

teams. If you want to know about it, you'll find it at kpmgfit.ca!

KPMG's YouTube Channel—www.youtube.com/KPMGFIT—is packed with videos
made by KPMG employees specifically for students. From summer intern videos to 0 u u e
UFE study tips, KPMG's YouTube channel lets you meet KPMG people from across

Canada and share in their experiences—from the comfort of your computer!

New videos are uploaded regularly, so become a subscriber and stay up to date.

AMBASSADORS

Looking for a student’s perspective on what life at KPMG is really like? KPMG's
Campus Ambassadors are a great resource for first-hand information on the people
and culture at KPMG. All Campus Ambassadors are former summer interns or co-op
students who are ready to share their experiences and advice with you. To find out
who the Campus Ambassadors are at your school, visit the Ambassadors section of
our Web site for photos and bios of your Campus Ambassadors, and information on

how you can get in touch with them.

@ www.kpmgfit.ca



All About

IFRS

If you are considering a career
in accounting, no doubt you've
heard the term “IFRS” more
than a few times. But how much
do you actually know about
these new standards, which will
have a significant impact on the
Canadian business landscape?
To help you get up to speed on
the basics, we've compiled the
following need-to-know

IFRS facts:

what IFRS stands for: INt€rNational Financial Reporting Standards

What they are:

IFRS are a single set of globally accepted, high-quality accounting standards. They are
principles-based standards, and applying them will require greater use of professional
judgment than Canadian Generally Accepted Accounting Principles (GAAP).

Who they affect:

IFRS will be mandatory for all publicly accountable enterprises, which include listed
companies and any other organizations that hold assets in a fiduciary capacity for large
or diverse groups of stakeholders, such as financial institutions, insurance companies,
and securities dealers. IFRS may also be required for all government business
enterprises.

Where they are used:

IFRS are currently used in over 100 countries, including the European Union, Australia,
and parts of Latin America. Along with Canada, a number of countries are moving to
adopt IFRS by 2011, including China, Korea, India, and Brazil. In fact, there is speculation
that the United States may move to IFRS as well.

When the changeover is happening:

On January 1, 2011, IFRS will replace current GAAP for publicly accountable enterprises
in Canada.

Why Canada is switching:

Capital markets are far more global today than a decade ago, and IFRS is quickly
becoming the common global accounting language. Using one common global set of
standards will help ensure the reliability and consistency of financial reporting around
the world, while also eliminating the confusion caused by different national accounting
standards. In Canada, the transition to IFRS will help Canadian businesses stay
competitive in the global capital markets. By increasing access to these markets,

IFRS can reduce the cost of capital and provide more business opportunities for
Canadian companies.

How You Can Get IFRS
Experience

A career with KPMG is a great place

to start. Here in Canada, many
organizations have commenced
large-scale projects for their conversion
to IFRS in 2011. Adoption of IFRS is far
more than just an accounting exercise;
its adoption can have enterprise-wide
implications for IT systems, business
processes, and budgeting. WWe have a
number of significant IFRS advisory
projects underway, which will continue
through to early 2012. At KPMG, we have
created tailored IFRS learning programs
for our people, and our IFRS assignments
provide exciting and challenging
opportunities for our teams to use their
related skills.

1 www.kpmgfit.ca
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Learn more about KPMG by visiting us on

YouTube at www.youtube.com/kpmdgfit.

Have a question about KPMG?

E-mail it to us at theperfectfit@kpmg.ca
and you may get a video response!

(1] Tube
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Reach New
Heights

: - . You and
- KPMG

KPMG believes in supporting
people to help them achieve
their goals and reach new
heights in every aspect of
their professional lives.
This is why we are proud

to sponsor wc:rld champion
freestyle skier Alexandre
Bilodeau on his journey to
compete for gold in the
2010 Olympic Winter Games

in Vancouver.

What do you want
to achieve?

www.kpmgfit.ca

member firm of the KPMG network of
al, a Swiss cooperative. All rights reserved.






